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The average American lives paycheck to 
paycheck. Often, the workplace is their only 
access to insurance products. Therefore, we 
offer the financial protection employees need to 
make it through life’s transitions. Cash benefits 
are paid to help employees with expenses 
such as rent, groceries, child care, unexpected 
medical costs and daily living expenses.



You were told you could give your 
employees a robust wellness program 
with FREE telehealth (no copay) and 
about $150 a month to spend on voluntary 
benefits like Accident, Cancer, Critical Illness 
and Life — all without it costing you any money 
and with it not reducing their take-home pay?

A New Way To Save Money and Increase 
Employee Benefits — at No Net COST!!!

What would you say if you were told that on top of all of that, you will actually 
           an average of $550 per employee per year on payroll taxes?

Our knowledge 
and experience in 
healthcare affords us 
the ability to implement 
a proprietary program 
combined with a 
state-of-the-art wellness 
program. It gives your 
employees the ability 
to purchase benefits 
without reducing their 
take-home pay and it 
gives you, the employer, 
an average savings 
of $550 a year per 
participating employee.

What if...

DISCOVER



Allows employees to proactively manage their 
personal health to help diagnose, mitigate, and 
prevent disease and illness

Participation historically reduces employees’ overall 
medical costs

Provides unlimited access to telehealth with no 
copays, a convenient alternative to costly urgent 
care and emergency room visits

Works with current medical plan to help fill the gaps 
and enhance existing employee benefits

Generates an average of $150 per employee per 
month to purchase supplemental insurance

Savings will fund the program so there is no 
reduction in employees’ take-home pay

OUR PRODUCTS

accident
Pays a benefit for a covered accident, 
injury and treatment received; includes 
24-hour and off-the-job coverage 
options to chose from.

life
Provides a lump-sum cash benefit to help 
pay final expenses, bills and more; Term, 
Whole Life and Universal Life options.

hospital indemnity
Pays a benefit for a covered accident, 
injury and treatment received; includes 
24-hour and off-the-job coverage 
options to chose from.

disability
Pays monthly cash benefit for a covered 
sickness or off-the-job injury that leaves 
insured totally or partially disabled, 
helping alleviate living expenses.

cancer
Pays cash benefits for a covered 
cancer diagnosis and several other 
specified diseases; the benefit can help 
pay for treatment, surgery, medical 
appliances and more.

critical illness
Pays a lump-sum cash benefit when 
diagnosed with a covered critical illness; 
wellness and recurrence coverage is 
also available.

These products are designed to cover out of pocket expenses that are not covered by 
their major medical plans. There is a wide array of different options that they can use 
their Wellness Reserve to purchase including but not limited to

HOW DOES IT WORK?

ADVANTAGES TO THE EMPLOYEE

ADVANTAGES TO THE EMPLOYER
Save an average of $550 per employee per year

Lower health claims through preventive care by 
an average of $1,400 per claim over 3 years

Compliance-driven and voluntary

Provide an enhanced benefit package to reward 
employees for their hard work and loyalty

Reduce absenteeism and turnover

Attract and retain quality employees

All program costs are funded by savings

No change required in existing health & 
benefit plans

Administrative services are provided, reducing 
HR burden

By using the combination 
of our 2 programs, it 
allows the employer to 
provide medical and 
ancillary benefits, 
with no reduction in 
the employee’s net pay

The Wellness Reserve 
averages around 
$150 a month per 
employee to pay 
for high value 
ancillary benefits

Employee participation 
earns a premium 
reimbursement 
that creates the 
Wellness Reserve



This is a lot of information to take in — let us borrow 25 
minutes of your time to show you how easy it is to implement 
our program for your company and employees.

WELLNESS BENEFITS INCLUDE: MY BENEFIT TOOLS
Personal Health Dashboard (PHD) — determines preexisting health issues

Facial recognition software for enhanced security

Intel-GE Care Innovations certified as 80-93% reliable at predicting future diseases

24/7 telemedicine with no copay (physicians, nurses and health coaches available)

Holistic health coaching and patient advocacy

Counseling services for all stages of life — no copay

Freedom 365™, the world’s first interactive virtual recovery system for addiction 
— no copay

Hope 80/20 diabetes program — CDC and AMA approved

Stay Healthy body fat index for greater monitoring of health data

Personal care management team to help with medicine, diagnosis and 
terminal illness

Mayo Clinic 24aLife and 12aLIfe programs

CorpCare Employee 
Assistance Program

Provides access to professional care through 
a national network that consists of more than 
11,000 therapists. CorpCare has assisted 
thousands of employees and dependents 
attempting to resolve personal problems that 
affect productivity, health and relationships.

Virtual Recovery System™
The World’s First Ever Interactive Virtual 
Recovery System for addiction.
     •   28-Day Interactive Kick Starter Video 
         Course. Hundreds of insightful videos 
         covering all aspects of substance use

Stayhealthy Body Fat Index 
and Pediatric App

The mobile adventure to learn about 
health and the human body by coloring 
fun characters that come to life in 
magical augmented reality.

Hope 80/20 Diabetes and 
Weight-Loss Program

A diabetes and weight-loss program: this 
program is granted by the CDC and approved 
by the AMA. Hope 80/20 helps show 
significant improvement in prediabetes and 
diabetes control.

Physician Access, 
Teledentistry, Mental Wellness
Telemedicine services offer phone and video 
access to doctors, dentists and mental health 
professionals capable of providing non-
emergency medical treatment, dental care 
and behavioral health assistance. These 
services provide a safe, secure, private and 
convenient means of delivering the care 
patients need.

24aLife Mayo Clinic Program
Combines four pillars of healthy lifestyle: physical 
activity, nutrition, psychology and medicine.
     •   12 Habits of Highly Healthy People — a guide 
         to implement meaningful and permanent healthy 
         lifestyle habits
     •   Resilient Mind — from training to maintaining, 
         offering videos, lectures, relaxation, mindfulness 
         tips and tactics
     •   Mayo Clinic Diet — long-term weight 
         management program created by a team of     
         weight-loss experts at Mayo Clinic. It is designed 
         to help reshape lifestyle by adopting healthy new 
         habits and breaking unhealthy old ones
     •   Wheel of Life Visualize Happiness — create 
         balance and improve productivity in eight 
         different areas

Online Support for Your 
Relationship

Assist couples that are struggling with 
their relationships in finding effective tools 
and resources they need to improve their 
communication and regain intimacy and trust.

Travel Benefits
Access to thousands of top-rated hotels and 
resorts worldwide. Available outside wellness.
     •   FREE $500 discount card and website 
         offers option of Premium Upgrade to 
         never-ending credits for $19.95 per mo.

Facial Recognition
Adds another layer of HIPAA protection 
through facial recognition software for 
enhance web-based security.



Citadel Benefits Group
112 S Main St

Tuscumbia, AL 35674
(256) 826-5309

www.citadelbg.com


